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Selection Procedure and Exceptions

What are Selection Procedures?
Do all programs have Selection Procedures?
What are the possible components of a Selection Procedures?

What are Exceptions?
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Selection Procedures

Minimum Qualifications

Application Packet: which may
have a “points system” for ranking
applicants

Orientation Attendance
Interviews: questions or hand-ons

Combined Scores for a “Ranked
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Exceptions

Exceptions also called Direct Entry

Found in the Selection Procedure
section of a Standards

There are about 14 Oregon
approved exceptions, and a
committee may elect to have them

included.
Examples: pre-apprentice graduates,
transfer from other program, previous
experience, etc.
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Selection Procedure Example: Inside
Electrician
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NECA-IBEW Electrical JATC Inside Electrician MAZ 1004

ApPENDIX C: SELECTION PROCEDURES

Selection Procedure:

All out of work apprentices in good standing will be offered the oppartunity for re-employment prior to
new anplicants baing registerad in conformance with the commities’s anproved initial employment policy:.

The committee shall select apprentices from a pool of eligible applicants according to the following
procedure:

An applicant may be removed from the committee’s eligibility lists andior barred from huture application

for up 1o one year for documented acts of abuse, assault, battery, harassment, intimidation, stalking, or
other threatening behavior toward an individual involved in the operation of an apprenticeship or training
committee, including (but not limited to) committee members, staff to the commitiee, representatives of
participating unions and training agents, and staff of classroom training faciliies.

Selection Process

All applicants must cumplel.e an anpllcauon form, provided by this Program, truthfully and accurately
respanding o 2l questions,

(a) Open Application Term; Announced: The Commitee will accept and process applications, as
needs of the Trade arise, al announced locations and on dates specified by the Committee in
accordance with statute and regulatory requirements, these Standards, its Affirmative Action Work
Plan and its policies and procedures.

(b) Conditional Applications; Permitted: The Commitiee may, at any lime, accept applications as a
condition, or conditions, described in this paragraph are met:

1. From an applicant with at least 2,000 OJT hours of electrical trade experience equivalent to
lhn: Program:

The applicant, within the preceding 180 days, has made no other application for admission to

this program;

The applicant meets this Program's Minimum Qualifications;

iii. The applicant has at least 2,000 hours of verifiable and legal on-the-job hours in the

Electrical Industry equivalent to this Program’s Work Processes;

Complete authenticated apprenticeship records, from the all past and current apprentice

programs to which the applicant has been registered, are provided to, and considered by,

this Commitiee before acceptance of the application;

v. Applicant will be interviewed and, based upon score, merged into the existing Ranked Pool

From an applicant who has completed any OSATC-approved Pre-apprenticeship Program:
i, The Applicant will be interviewed and, based upon score, merged into the existing Ranked
Pool.

ii. The applicant must meet this Program’s Minimum Qualifications;

L\

From un spplicant who sigra an suthastzation cand during 2 (BEW orgenizing affrt stse
recaipt of signatures from 30% of the targeted workforce:

i The applcant mests this ProgeainTs Mimim Quaications
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Complete authenticated apprenticeship records, from all past and current apprentice:
programs ta which the applicant has been registered, are provided to, and considered by,
this Committee before acceptance of the application;
The applicant has documented all electrical industry employment;
iv. Applicant will be interviewed and, based upon score, merged into the existing Ranked Pool.

4. From a military veteran of the United States armed forces, without electrical trade

experience
The Applicant must meet this Program’s Minimum Qualifications;
The Applicant, submits a DD-214 form that documents honorable discharge from the US
armed forces, Selected Reserve, Ready Reserve or National Guard within 24 months of the
date of application;
The Applicant is an active duty military member who is within 180 days of the expected
separation from date from service with an honorable discharge [prior to registration to these
Standards a DD-214 form that documents honorable discharge must be submitted];

iv. Applicant will be interviewed and, based upon score, merged into the existing Ranked Pool.

From an applicant, currently active in the Ranked Pool, who seeks review of the current
placement; re-Interview will be upon the following terms: The applicant, within the 180 days
ihat precede the request for re-interview, has made neither similar request nor other application
for admission to this Program;

The applicant continues to meet this Program’s Minimum Qualifications;

The applicant completes this Program's Re-interview Request Form;

The applicant provides verifiable decumentation to include:

 Completion of mare than 1,000 hour of trade-related work experience, or:

o Passing grades In two or more post-secondary trade-related classes from an educational

institution accredited by a state education agency

iv. Applicant, if eligible, will be interviewed and, based upon score, merged into the existing
Ranked Pool or notified, in writing, that the re-interview has been rejected. A rejection will
include the basis, but absent claim of discrimination no appeal will be permitted. The
completed renewal of application will be the score on which the applicant is ranked, but the
2-year term of initial eligibility for the Ranked Pool will not be extended by the renewed
application.

v. No fee will be required for re-interview.

Non-Qualified Applicants or Applicants removed from the Pool of Eligibles

Applicants who fail to meet the minimum qualifications, or who may be removed from the Pool of
Eligibles under terms of 4, below, will be notified in writing; notification will include the reason for
rejection or removal, the requirements for admission to the eligibility pool, and any appeal rights
available o the applicant.

Pool of eligibles

(a) An applicant who meets this Program’s Minimum Qualifications; and
1. applies in an open application period; or
2. is permitted to apply under conditional bases; and
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3. Achieves the qualifying score on the NJATC Aptitude Test developed and validated for the
electrical trades, and

4. completes a structured interview, as scheduled by the Program, then
5. will be placed in the Ranked Pool of Eligibles based upon the interview score.

(b) Placement Order in the Ranked Pool of Eligibies may change as subsequent qualified applicants are
merged into the pool;

(c) Applicants placed in the Pool of Eligibles will be retained on the list for a period of 2 years measured
from the date the applicant is inteviewed.

(d) Applicants in the Ranked Poal of Eligibles may be remaved from the Poal o List:

1. atthe request of the applicant;

2. ifthe applicant fails to provide the Committee with current contact information;

3. in accordance with the Committee Policies and Procedures;

4. for di y in of the ion process;

5. ifatestfor ion or ption controlled in the Preliminary Sereening is
positive;

6. ifthe applicant declines an offer to enter the Placement Process:

7. applicants, removed from the Pool or List based upon 1] 4 (d) (4) Dr(5) above, may reapply
during an Open Application Term 12 months or more after the removal date;

8.

spplcants subjected to remaval, based pon {4 (d) () or (5}, above, have the ight to cantest
the qualty of the test ar check as wefl as the verity of it

Placement Process in the Program:

(a) When the Committ that of additional is necessary, applicants,
in descending order from the Ranked Pool, wil be offered the opportunity to complete Program
Orientation and the Basic Skills Training Course;

(b) Prior to assignment to an employer each applicant will complete Preliminary Screening, which
includes adult felony conviction background check and a test for the consumption of illegal controlled
substances;

(e} An applicant with an adult felony crminal canviction may participate in the program, but the nature of
the conviction may prevent employment at certain job sites:

(d) A positive test for ilegal controlled substances may resultin the exclusion from the premises of the
program’s related training provider.

(e) Al tests or checks during the Selection Process will be arranged, and associated fees paid, by the
Programs’ related training provider or separately operated Training Center. Any results of such tests
or checks will be shared with an applicant under its written procedures, but all documentation and
reslts become the property solely of the Training Center, which shall maintain them as confidential
records

Exceptions:

Conditions applicable to exercise of exceptions:

= Each apprentice registered under an exception will complete all related / supplemental instruction
curricula in these Standards, except insofar as the Commitiee may award credit for instruction
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successtully completed prior to registration to these standards, which the Committee finds equivalent,
and current, lo its validated curricula.

Applicants. entering through an exception will be registered and placed at the botiom of the out-of-
work list except registrants admitted under exceptians 1 () or 7. Prior to grant of entry through an
exception, the Committee will evaluate each such proposed registration and permit the entry sa long
as it creates no diminution of its commitment to its Equal Emplayment Opportunity Pledge, its
Affirmative Action Plan and its Goals and Timetables.

Each apprentice, prior to registration to these standards, must meet this Program's eligibility
requirements under § Il and Ill, A 5 of these Standards

1. APPRENTICE TRANSFER

(a) The committee may, at any time, allow transfer of registered apprentices acitve in a Program

sponsored by, or affiliated with, a Joint NECA / IBEW registered apprenticeship program.

{b) Upon the following terms, the committee may, at any time, allow application for transfer of such

currently registered apprentices:

The applicant, within the preceding 90 days, has made nc other application for admission to this

program:

ii. The transfer is approved by the applicant's home commitee;

Application for admission has been made on a form obtained from this Committee and signed by

the applicant;

The applicant meets this Program's Minimum Qualifications and conditions for dispatch;

. Complete authenticated apprenticeship records, from the all past and current apprentice
programs to which the applicant has been registered, are transferred to, and considered by,
Committee before approval of the transfer.

vi. The Committee will grant credit only for equivalent OJT and Related Training experience. Wage
Progression may be granted based upon the credit accepted, but the entire Probationary Term
will be served.

(c) An applicant granted enry by transfer will be placed at the bottom of the out-of-work list unless the

transfer is contemporaneous with the registration of the applicant's current employer as a training
agent with this Program.

= =

4. Previous EXPERIENCE APPLICANT

() Upon the following terms, the committee may, at any time, allow application for admission o this
program of an apy it with previous electrical trade experience:

The applicant, within the preceding 80 days, has made no other application for admission to this

ant meets this Program’s Minimum Qualifications and all cenditions for dispatch;
Complete authenticated apprenticeship records, from the all past and current apprentice
programs to which the applicant has been registered, are transferred to, and considered by, this
Committze before approval of the registration.

iv. The applicant has 4,000 hours of verifiable on-the-job hours in the Electrical Industry equivalent
to this Program;

The Committee will grant credit only for OJT and Related Training experience equivalent to
these Standards. Wage Progression may be granted, or deferred, based upon the credit
accepled, but the entire Probationary Term will be served.

=
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(b) An applicant granted entry through this exception will be placed at the bottom of the out-of-work list

5. PREAPPRENTIGESHIP
(a) Upon the following terms, the Committes may, at any time, allow application for admission to this
[Program from an applicant who verifies completion of an OSATC-approved pre-apprenticeship
training program:
Applicants must submit document completion from the Pre-apprenticeship Program;
Applicants must meet Minimum Qualifications and assignment conditions.

(b) Applicant granted entry through this exception will be placed at the bottom of the out-of-work list.

7. Organizing (Union organizes an employer)

(a) An electrical construction employee of a non-signatory employer, not qualifying as a journeyworker
when the employer becomes signatory, shall be evaluated by the JATC and may be registered at
the appropriate period of apprenticeship based on previous work experience and related training

(b) An applicant granted entry by organizing will be placed at the bottom of the out-of-work list. If,
however, the applicant's entry is contemporaneous with the registration of the applicant's current
employer as a training agent with this Program the applicant may be assigned directly to that
employer

8. Organizing (30% +1 of employees sign bargaining cards)

(a) A non-journeyworker electrical construction employee of an Oregon electrical contractor, non-
signatory to the NECA-IBEW bargaining agreement, who signs an authorization card during an
organizing effort [wherein over thirty (30) percent of the employees have signed, may be evaluated
by the JATC and registered at the appropriate pericd of apprenticeship whether or not the employer
becomes signatory. Credit for previous work experience and related instructional training will be
granted only for work processes and classes equivalent to those required by this Program. An
applicant granted entry by signature of bargaining card will be placed at the bottom of the out-of-work
list unless the entry is contemporanesus with the registration of the applicant's current employer as a
training agent with this Program

Note: Applicants registered through use of Exceptions 7 or 8 must meet this Program’s minimum
qualifications and conditions for assignment as well as all qualifications for referral to exam and
completion.

9. Contractual Requirement
Atraining agent, able to document the existence of a valid contractual requirement for specific
percentages of minority andior female apprentices on the job, may request that the sponsor pierce
the Ranked Pool of Eligibles to reach the top minarity or female qualified applicant(s). The sponsor
will record on the registration agreement, and in its minutes, the use of this exception and retain a
copy of applicable bid specifications.

1. NATIVE AMERICAN PREFERENCE

Applicants, enrolled as members of an Indian Tribe or Nation, and/or Qualified Native American
applicants referred by a Tribal Employment Rights Office (TERO), who otherwise meet this
Program’s minimum qualifications and conditions for dispatch, may be selected for assignment
without regard to existing selection ding to ranking ished by a TERO if the
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work to be performed is in a geographic area on or near an existing Indian Reservation, Lands or
Nation or has been funded by, or at the direction of, an Indian Tribe or Nation. [See (41 CFR § 60.3)]

. VETERANS ENTRY — DOCUMENTED ELECTRICAL MILITARY EXPERIENCE
Upon the following terms, the Commiltee may, at any time, consider an application for admission
from a military veteran of the United States armed forces, within 2 years of the date of honorable
discharge, or of an active Service Member wha is within 180 days of honorable discharge or a
member of the Selected Reserve, Ready Reserve or National Guard honcrably discharged within the
preceding 24 months:
i, Theapplicant meets this Program’s Minimum Qualifications and all conditions for assignment;
i The applicant completed military technical training in an MOS applicable to the electrical
construction industry;
ii. The applicant has documented at least 2 years of military experience in the electrical MOS;
iv. The applicant must provide a DD-214 to document service and honorable discharge before
registration to these Standards.
widuals qualifying under this exception may seek direct enlry and, if registered, will be placed at the
tom of the out of work list.

5

Page 26 of 32
Last Revised: 04-01-2023

3/21/2024

Selection Procedure Example: Cement

1 nrwgir"[-;
s

=LABOR &
SINDUSTRIES




OR & SW WA Cement Cement Mason MA# 1015
Masons JATC

APPENDIX C: SELECTION PROCEDURES

Selection Procedufe:

All out of work apprentices in good standing will be offered the opportunity for re-employment prior to
now applicants being rogistered in sonformanse with the commiltos's approved initial employment policy.

The committee shall select apprentices from a pool of eligible applicants according o the following
procedure:

An applicant may be removed from e commiltee's eiigibility ists andfor bamed from future appiication
for up to one year for documented acts of abuse, assault, battery, harassment. infimidation, stalking, or
other threatening behavior toward an individual involved in the operation of an apprenticeship of training
committee, including (but not limited to) commitee members, staff to the commitiee, representatives of

participating unions and trai

ining agents, and staff of classroom training facilities.

APpluhon notice and schedule:

The committee will accept applications as the need arises and on dates specified by the
‘committee. If the commitiee opens for applications, it will do so for a minimum of a two (2) week
period. Applications will be accepted during any open period in accordance with these Standards,
the committee's Affirmative Action Work Plan, and the committee’s policies and procedures.
Application information will be disseminated at least semi-annually and by opening
announcement at least 30 days prior to the earliest date for accepting applications.

Appl.canm Processi

om

ssing

The minimum qualifications, time(s) and dates for accepting applications, addresses(s),
telephone number where applications are available and general duties of the oceupation will be
included on the public notice. Applicants residing within a seventy (70) mile radius of Portland
must apply in person. Applicants outside the seventy mile radius area of Portiand may request an
application by mail.
Applications shall be provided to any interested individual
Applicants' names will be recorded on the *Applicant Log™ which shall be dated al the time the
applicant or when the is mailed, and, identify all applicants by

number that corresponds to the application number.
All retumed applications will be processed as described: Applications and supporting
documentation will be date stamped when received. All applications for a given opening period
will be processed lo completion by the last working day of the following month.

Qualifying Applications
A

o ow

Applicants who do not meet the minimum gualifications established in the standards will be
notified in wiiting and given the reasons why they did not qualify and their appeal rights.

All applications wil be tracked to final disposition.

Applicants who complete the application and meet the minimum qualifications will be provided a
written schedule of the required interview and orientation sessions for the year.

Applicants who do not appear for the required interview and orientation will not be eligible for
inclusion in the Ranked Pool of Eligibles until they have participated in the interview and
orientation.

Ranked Pool of Eligibles

OR & SW WA Cement Cement Mason MA# 1015
Masons JATC

A Qualified applicants who have attended an interview and orientation will be ranked based upon
the oral interview score. These ranked applicants comprise the Ranked Pool of Eligibles.

Placement Process
Unemployed apprentices will be placed prior to selecting applicants for apprentice registration
according to Division-approved program policy.

B.  Applicants will be dispatched in ranked order according to the Initial employment policy.

C. Prior to initial placement and indenture all applicants must pass a drug test in compliance with X.
ADMINISTRATIVE/DISCIPLINARY PROCEDURES: 6.b.

D.  The JATC/sponsor will complete the apprentice registration agreement and submit it to the
registration agency (BOLIATD) within 90 days of the agreement dale. Failure to register the
apurenline within 90 days from the date the apprentice signs the agreement will void the

E. \ndlvlduals who are placed in the Ranked Pool of Eligibles will remain in the ranked pool until the

two-year anniversary dale of their initial ranking interview.

Exceptions:

1. CurrenT ApPRENTIGE (Transfer)
Individuals who are currently registered in a registered Cement Mason apprenticeship program and
are in good standing with their current committee may transfer into the Oregon & SW Washington
Cement Masans JATC providing they meet the minimum qualifications.

4

EXPERIENCED APPRENTICE

Experienced apprentices, who have completed their probationary period in a registered Gement
Mason program during the preceding five-years, shall be permitted 1o return to the program, as far as
pracical, to pick up their raining where they left off instead of re-entering as a beginning apprentics,
providing they meet the current minimum qualificaticns and were not cancelled for cause. Qualifying
applicants will be placed at the bottom of the current apprentice out-of-work list

L

NEW TRAINING AGENT
If an employer has not participated in the training of an apprentice under ORS Chapter 660 for at
least two years prior o seeking entry or re-entry into the apprentice program, that employer may
select hisiher initial apprentices, without going to the Accepted for Apprenticeship List. Those bona
fide employees who have been on his/er payroll for at least three months, 300 On-The-Job hours of
paid employment, prior to the employer's application for an apprentice, and who meet the minimum
qualfications may be brought into the program.

Onee the initial selection of apprentices has been made, the employer is thereafter restricted 1o the
selection of applicants through this selection process.

-

PREVIOUS EXPERIENCE

Upon the following terms, the committee shall, at any time, consider an application for admission from
an applicant with prior experience in the Cement Masons occupation:

+  The applicant must meet the minimum qualifications of this program;
+  The applicant must document not less than 2000 hours of OJT experience of which 1.500

‘were obtained within the immediately preceding 12 month period; and
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Masons JATC

The applicant must submit to a validated objective examination to verify skill level If registered under
this exception, the applicant shall be granted credit for experience, with specificity, relative to the
occupational work processes and related/supplemental instruction completed

The Committee will retain all evaluation data consistent with ORS 660, et seq.

The applicant will be registered and placed at the bottom of the out of work list.

The Committee will permit admission to the program under this procedure only afler it considers, and
addresses in its minutes, the impact, if any, on the committees Affirmative Action Plan, its Goals and
Timetables, and Equal Employment Opportunity Pledge.

ol

PRE-APPRENTICESHIP

JATCisponsor will admit into the apprenticeship applicants who have completed and have a
recommendation for the apprenticeship program from the Job Corps Cement Mason Program or
applicants who have completed joint committee and OSATC approved pre-apprenticeship programs.
during the preceding five years. Qualifying applicants will be placed at the botiom of the current
apprentice out-of-work lisL

b

ORGANIZING (Union organizes an employer)

An employee of a non-signatory employer, not qualifying al journey level, upon the emplayer
becoming signatory, shall be evaluated by the JATC/sponsor o its representative and registered at
the appropriate period of apprenticeship based on education, previous work experience and related
training

L

ORGANIZING (50% + 1 of the employees sign bargaining cards)

It an applicant who signs an authorization card during an organizing effect, wherein over fifty percent
(50%) of the employees have signed, whether or nol the employer becomes signatory, the applicant
not qualifying at journey level shall be evaluated by the JATC/sponsor, o its representative and
registered at the appropriate periad of apprenticeship based on education, previous work experience
and related training.

9. CONTRACTUAL REQUIREMENT
(Employer documents contractual requirement for women and or minarities)
Employers seeking to employ apprentices on projects covered by a contracting agency's workforce
utilization program must first utilize the committee’s normal procedures for selecting apprentices from
the committee's out-of-work list or its pool of eligible applicants. In the event that the commitiee is
unable to satisfy the contractor's request for an applicant who would comply with the contracting
agency’s workforce utilization goals, the employer may select an individual referred by the ODOT-
OTIAIll Regional Workforce Alliance or any graduate from a pre-apprenticeship program approved by
the committee and the Oregon State Apprenticeship and Training Council who meels the contractual
requirements and the commitiee may directly enter this individual into the apprenticeship program. A
copy of the employer's request and bid specifications containing the workforce utilization
requirements shall be submitted to and retained by the committee. The committee shall record the
registration of the apprentices as an exception Io its selection method and document the use of the
exceplion in its commiliee minutes.

@

. OTHER (Non-signatory training agent)
Employers not signatory lo an agreement with the Cement Masons Unicn Local 555 may be
recognized as approved raining agents by the JATC/sponsor. Apprentices selected by the non-
signatory employer may be registered by the JATC/sponsor if the employer can demonstrate o the
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committee that the potential apprentice(s) was/were selected pursuant to OAR. §39-011-0200
Regulations on Equal Employment Opportunity in Apprenticeship - Section 6. Selection of
Apprentices
INon-signatory employers shall adcp( an al’ﬁrmwa action plan wmp\lanlwnh OAR 839-011-0200
qual ~ Sectio tive Action Plans
before a fifth apprentice will be ass.gned tothe emplnyer by the JATCfsponsm
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Scenarios: Applying for Apprenticeship
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Scenario 1: Joe in Brookings

Joe, age 19, lives in Brookings and
wants to become a crane operator.

OR SW WA IUOE Local Operating Engineer MA# 1041
701 & AGC JATC

APPENDIX B: MINIMUM QUALIFICATIONS

Minimum Qualifications for this standard are:

Age: Applicant must be at least 18 years of age
Education: High school i ED/Equivalent
Physical: lone

Testing: jone.

Other: None

14



OR SW WA IUCE Local
T01 & AGC JATC

Operating Engineer MAE 1041

APPENDIX C: SELECTION PROCEDURES

Selaction Procedura:

All out of work apprentices in good standing will be affered the cpportunity for re-emplayment prior to
rew applicants being registered in confomance with the commitiee's approved initial employment pobicy.

The committes shall select apprentices from & poal of eligitle applicants according to the fallowing
procedura

An applicant may be removed from the commitiee's eligibility lists andior barred from future application
for up 1o ane year for documented scts of abuse, assault, battery, harassment, intimidation, stalking
athar thraatening behavior taward an individual involved in the cperation of an apprenticeship or
committes, including (but not kmitad to) staff to

participating unions and training agents. and siaff of classroom training facilities.

Applcsion Notcs, Scheduie,snd Trackng Dacumeniaon
The program will send a Division approved public natice at least 30-days prior to opening for

al Im

b. Pﬂ@llic notices will indicate the dates. times and locations that applications will be accepted.

¢ Applications shall be made available st a central point(s) as identified in the public notice 1o
anyone who is interested regardless of any other consideration.

d.  Whenever an application is provided to an individual, an elecironic or paper record shall be made
detailing to whom the application was provided, the manner by which it was provided (US mail, in
person, via fax or other electronic means). Such racord shall also track the history of the
application noting the date the application was provided 1o the individual, date it was retumed to
the program sponsor, and final disposition of the application.

e An application will be recorded as received when the committee-issued application form is signed

by the applicant, datad and delivered 1o the place dasignated in the public notice.

Verification uf Li‘num Q.lsllica.l»nna

a ion sheet explaining
1. duulnems.lon lequ\md 4o meet minimum qualifications; and
2. documentaion required for applicaion scoring

b Complsted applications will be evaluated to determing i the appiicant meets the minimum
qualifications.

¢ Indniduals whe donot provide documentation of mesting the minimum age andior education
qualifications will be nofified that their application has been rejected, including what qualifications.
were not documented and their appeal rights.

d The program shall record when the dats that documentation rsqmmmanumm met and whather
the individual has mat the minimurm age and aducation quali

e Individuats who meet the minimum qualifications will be placed on a L\slul Eligibles and will
remain on this list until the next scheduled group of interviews.

Application Score
. All applicants piaced on the List of Eligibles will be scored based on the attached scoring sheet.
b.  The following documentstion will be evaluated o arrive at a total application score:
1. School transcripts;
2. Postsecondary education;
3 Vocational training;

OR SW WA IUDE Local Operaling Engineer MA% 1041
T01 & AGC JATC

4. Certificates of completion ofmy additional training; and
5 Letiers length of from previous

Interview

a. The top 20 applicants placed on the List of Eligibles will be scheduled for an interview. Additional
applicants may be interviewed in groups of 20 in rank order based on labor market needs.

b. During the intarview the commitiee will consider documentation that was provided by the
applicant with their completad appiication

c Apulmmmlﬂnmanﬂmmeﬂm interview will be notified that their application has.
been rejected, akong with their appeal rights.

d. The interview score will not be used as the basis for rejecting any applicant. To permit review,
adequate records of the interview and epplication scoring will be kept and made available to the
‘Council upon request. Included will be 8 summary sheet for each interview noting the score
received on each of the specific factors covered in the intendew. Such records will be retained for
at least five years.

e.  The interview score (60%) and application score {40%) will be added to determine the applicant's
combined score. Basad on this combined score individuals will be ranked and placed on the
Preliminary Ranked List.

Pcellmlnary Ranking and Invitations 1o the Pre-employment Training:
The commitiae will determine the number of i tn be invited fo P Training
in dmacending order from the Prefiminary Ranked List based on s reasonable detamnation af
the number nacessary to meet its labor markat neads.

b, Persons who are not invited o the Pre-smployment Training will remain on the Praliminary
Ranked List until they are sither invited to a future Pre-smpioyment Training or until they have
been on the list for two years from the date of application. Individuals who have been on the list
for two years from the date of application will be remaved and given writisn notica that their
eligibility for selection to attend the Pre-employment Training has sxpired.

c:urnplaim of Pre-employment Training
The Pra-employment Training willinclude both thearatical and practical aspects of the trade.
Instructors will sssign a grade 1o each day’s work, as well as identifying wiolations.

Instructors. will be authonzed to disqnlify applicants during the raining and skills evaluation
based on unsalisiaciory and/or unsafe periormance.

b.  Applicants who fail bo attend or fail to satisfactorily complete the four-week Pre-employment
Training will be noiified that their application has baan rejected, slong with their appam rights.
Each rajected appiicant will b given an ina
staff o aar.bra methods to mprove the appimanu score on future applications.

c compiete the Pre. Training will be ranked by instructors.
based on da.l,n scores and the number of identified safity violstions. These fully qualified
applicants will be placed in rank crder on the Eligible for Dispatch List.

Eligible for Dispatch List

a.  Applicants will be dispatched in ranked order from the Eligible for Dispatch List.

b.  Applicants shall be retained on various lists of eligibles (including Preliminary Ranked List and
Eligible for Dispatch List) for a period of two years from the date of application except that
individuals may be removed prior to that date based on their request or their failure ko keep the
committee infommed of their cument address and telephone numbser.

c.  Applicants may be removed from the Eligible for Dispatch List following their failure to respond to
‘an apprentice job opportunity. Such notice of & failure to respond and subsaquent removal from
the list shall be given the applicant by certfied mail.

3/21/2024
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OR SW WA IUQE Local Operating Engineer MAF 1041
701 & AGC JATC
d. i hall be afforded & period of time to respond to an apprentice job

consistant with the customs and practices of the industry. All individuals on the Eligible for
Dispatch List shall be treated equally in determining such period of time. The program sponsor in

with its “initial policy” may restore to the Eligible Dispatch List those
applicants who have petitioned and received a favorable review of their case.

List of Documents needed to earn Points for the Ranked List
D must ication or be i by the ication deadline
Application Points (80 maximum)

= \alid Driver's License (4 points) with COL-A - permit and/for COL-A literse (2 additional points) 6 pL.
max
OSHA 10 (4 poinis)
« 1% Aid & CPR - Current (4 points)
= Education (25 points maximum®*)
Documentation: Transcripts from high schocl, community college, trade school, 4-yearcollege or
university
Puoints are awarded for grades of 'C' or better
[*credit of 2.5 points per completed, credited semester o proof of successful completion of 80
cassroom/ lab contact hours.”]

High School, Community College. or private classes in Industrial
Education_ Shop, Drafting, Arts and Crafta. Building Construction,
Home Economics, Reading and Composition

* Math — (6 points)

?Z
é

paints)
Physical Education _cs paints)

= Work Experience: (25 points maximum®)
Documentation required: Lenersflcm previous icurrent employers on company letterhead stating
the length of employment beginning and end date plus the type of work performed. “points per year
calculated per total of full mnnlhs worked. To be credited fior a full month of work expenience the
applicant must be able to document at least B0 hours of work during the month in question

Construction 3 paints per year
General 2 points par year

*  AmeriCorps, Military, Pema Corps. Vista

time (8 points)

« Graduate of a pre-apprenticeship program approved
by OSATC and the Committes (8 points)

OR S5W WA IUDE Local Operating Enginesr MA# 1041

701 & AGC JATC

The imerview score (60%) and application score (40%) will be added to determine the applicant’s
combil

score. Based on this combined score individuals will be ranked and placed on
the Preliminary Ranked List.

Exceptions:

1. APPRENTICE TRANSFER
Llpon the following terms, the commities shall, at any time. allow application for transfer of currantly
lsgl apprentices from other programs:
The applicant has made no other application for admission o this program within the preceding
90 days;
Application for admission has been made on & form obtained from the committse and signed by
the applicant;
«  The applicant has not been dismissed for cause from any program within the preceding 80 days;
«  The applicant meets the program Minimum Qualifications;
An applicant admitted under this exception will be placad at the botiom of the out-of-work list.

S

EXPERIENCED APPRENTICE
Experienced apprentices who completed their probationary period in this registered program or a
similar ragistared program in anather jurisdiction during the previous five years shall be permitiad to
retumn to the program, as far as practical, and pick up thair tiaining whare they laft off instead of ra-
entering as beginning apprentices providing they were not terminated for cause by being placed at
the bottom of the out of work list.
3. New TRANNG AGENT
If an employer has not participated in the training of an apprentice under ORS 860 for at least two
years (24 calendar months) prior to seeking eniry or re-eniry in to the apprenticeship program, the
employer may select as hisiher initial apprentices, withaut going to the pool of eligbles, those bona
fids employess who have baen on their payroll for at least three months (Rinety days-700 hours-)
prior to the employer's requast for an apprentice and who maat the minimum qualification for antry
into the trade or creft. Once the initial selection of apprentices has been made, the employer is
thereafter restricted o obtaining apprentioss from sither the  program sponsor's out of work
apprentices, or when not available, from the podl of sligibles.
5. PRE-APPRENTICESHIP
that have Operating Engineer related pra-
apprenticaship programs jointly approvad by the OSATC and the commitiee during the pracading
four years and meet the current minimum qualfications. \mll ba jplaced at the bottom of the out-of-

work apprentice list. following their Training.
9. CONTRACTUAL REQUIREMENT
A training agant,abls o document he exi # & valid for spacific

of minority andior female apprentices on te job, may request that the sponsor pierce
the Out of Work List and Ranked Pool of Eligibles to reach the top minority or female qualified
applicantis). The sponsor will record on the registration agreement, and in is minutes. the use of
this exception and retain a copy of applicable bid specifications.

- NATIVE AMERICAN PREFERENCE
Quslified Native American applicants refarrad and ranked by a Tribal Employment Rights or mmsn
Services Offica (TERQ), and who othenwise meet the minimum qualifictions of these Standard:
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Scenario 2: Sam in North Portland

Back to search results

Program Requirements

Select Occupation to Update Details Below

Program Length
8000 hours

View Step Hours v

Journey Wage
$45.80
Ready to Join this Program?

Here's what you need to do:
Review the Program Standards,
including Minimum Qualifications
(Section I1)

Contact the program
Follow the program’s
apprenticeship application
procedures

Apprenticeship Program Details

Status Letter

About the Program

Program Name and Master Agreement Number

PACIFIC NW CARPENTERS JATC
(1057)

Counties

Baker, Benton, Clackamas, Clatsop,
Columbia, Coos, Crook, Curry,
Deschutes, Douglas, Gilliam, Grant,
Harney, Hood River, Jackson,
Jefferson, Josephine, Klamath,
Lake, Lane, Lincoln, Linn, Malheur,
Marion, Morrow, Multnomah, Polk,
Sherman, Tillamook, Umatilla,
Union, Wallowa, Wasco,
Washington, Wheeler, Yamhill

Address

4222 NE 158th Ave
PORTLAND, OR 97230-4906

Contact Information

503-287-3708

Website

Sam, age 18, lives in North Portland and

wants to become a carpenter.

S1ABOR &
£ INDUSTRIES

3/21/2024

17
APPENDIX B: MINIMUM QUALIFICATIONS
Minimum Qualifications for this standard are:
Age: Eighteen (18) years of age.
Education: None
Physical: None
Testing: None
Other: None
Note: Training Agents may conduct Drug and Alcohol Testing as a condition of
employment as long as it is in compliance with the Collective Bargaining Agreement
(CBA) and all applicable regulatory requirements, including state and federal laws.
Training Agents may require a Background Check as a condition of employment as
long as it is required by an established written employment policy and is in
compliance with all applicable regulatory requirements, including state and federal
laws.
18



Pacific MW Carpenters JATC Carpentar MAg 1057

C: SELECTION

Selaction Procedura:

Al cultufmﬂ(apuranmes in good standing will heuﬁemd the nppomnly for re-employment prior to
new being in 's approved initial employment policy.

The committee shall select apprentices from a pool of eligible applicants according to the following
procedure:

Applunm notice and schedule:
The Committee will acoept and process applications on dates it will specify in accordance
with applicable statute and regulation, its approved procedures, these Standards and its
Affirmative Action Work Plan

b, Conditional Applications Permitted:
The Committee may, at any time. accept applications as a condition, or conditions,
described in this paragraph are met:
i From any applicant with at least 750 on-the-job hours of experience via a bons fide
State or Federal Carpentry-based registered apprenticeship program, or from this.
spwnsal’salﬁllabd organizations, along with & letier of recommendation from a

training age
i Fromany appu:em that has completed an OSATC approved plo-apprsrmmhp
program i has an

. me an applicant who signs an authorization card during a PNWRCC organizing
effort after receipt of signatures from 30% of the targeted workioroe or indnviduals
who are employed by an employer who becomes a signatory contractor.

. From a military veteran of the United States ammed forces, that has been
honorably discharged within the past two years, or is still an active member.

v. qunanq)plmnurrmﬂyammma Ranked Pool, who seeks review of the
current plscement, re-nierview will be grantzd upan the following terms:

. pentry related work ience (at least 500
l.nura]
. & months of rade related expernienca (i.e. trades classes. construction
related volunieer experience)
. Completed ;ﬂmwm pre-apprenticeship program with whom this
a

Non-qualified applicants:
The Commitiee will give required notics to an applicant wha fails to mest the minimum gqualifications.

Tiered cohorts and registration:
a. Interested candidates must apply Those that score high enough will be invited to
complate an onentation ses:
b. Applicants must wnpleteme auunaorn onientation session, designed to inform the
applicant about this trade and this program.
[ Upon of the i ‘will be invited to completz an interview with

d.  Theinterview score wil be combined with the application score, giving that applicant an
averall combined score.

Pacific MW Carpenters JATC Carpentar MAGE 1057

a. Applicants will then be placed in Tier 1, Tier 2 or Tier 3, based off that score.
£ Applicants placed in a tiered cohort will be removed under the following circumstances:
1. The applicant has been in the cohort for two years without registration o these
‘Standards.

2. The applicant has failed i complete a required, scheduled class{es).
3. The applicant has requested removal from either any applicant list or a cohort.
4. The applicant has failed to respond to @ communication from the Committee
andior improperly refused employment.
5. Anapplicant has failed to maintsin curment contact informaion
a. The Committes Mllmulyany applicant removed from any Iretmﬂ'n reason(s) for
removal and their optiol
Exceptions:
1. APPRENTICE TRANSFER
An apprentice cumently registered in a program affliated with this program's

sponsaring

of with other carpenter programs which provide similar work
experience and related instruction, may at any time seek entry into the program. The apprentice
must have been registerad for a minimum of six months, have at least 500 hours verifiable OJT, be in
good standing with their JATC and meet the cument minimum qualifications of these standarnds.
Quslifying indniduals will ba placad at the bottom of the aut-of-work apprentica list

EXPERIENCED APPRENTICE (Re-antry 1o this program )

The Commitiee may permit an apprentice, who vohntarily withdrew from this. program (MA

1057). to re-enter at any time and resume raining at that level and term which the Committee finds.

appropriate to the skills, knowledge, education and training of the apprantice.

The Committee may permit an apprentice, who was dismissed for cause from this or any registered

nppramnasmp program, to apply to this program only after at least 12 months have expired since the
entered the

dismissal_
NEW TRAINING AGENT
If an employer has not participated in mewnlnngofanaupremne under ORS Chapter 660 for at
least two years prior fo seeking entry or re-entry info the apprenticeship program, the employer may

select as hisher inilial apprentice, without going to the peol, those bona fide employees who have
been an hisher payroll for at least 480 hours prior to the employer's application for an apprentice and
Mnmeatmemlnmumq.aiﬁcamhanlry into the trade. Once the initial selection of an
asbeenmademamployarmmremmma selection from applicants in the
mhe\‘lpmln(ehgblaaeamblmby

PREVIOUS EXPERIENCE
Upon the following terms, the committee shall, at any time, consider an applicaion for admission
fmmmmphuammln jprior i in the Carpenter
The applicant must meet the minimum qualifications ofm plogram
= The applicant must not less than 2, L f which 1,500 were

obtained within the immediately precading 12 month uemd.

« The applicant must submit to a validated cbjective examination to verify skill level;

» If registered under this exception, the applicant shall be granted credit for experience in the
Carpenter rade basad upon the fallowing:
o demonstrated skills;

3/21/2024
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Scenario 3: Cary from Klamath Falls

Cary, age 20, lives in Klamath Falls and

wants to become a residential electrician.

APPENDIX B: MINIMUM QUALIFICATIONS

Minimum Qualifications for this standard are:

Age: Eighteen (18) years of age.

Associate degree or higher

of C or higher, or submit equivalent math placement test scores.

Education: a. High school diploma or GED Equivalency Certificate; or have completed an

b. One year of high school algebra, Integrated Math Il or equivalent with a grade

Physical: N/A
Testing: N/A
Other: N/A

20
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STANDARDS OF APPRENTICESHIP
Adopted by

AREA VII LTD RESIDENTIAL
ELECTRICAL JATC

Occupational Title: SIC# SOC# SYMBOL SUFFIX Term
Residential Electrician 1731 472111 0159 100 4,000 hours

MA#: 7007 SOC Title: Electricians License: Limited Residential

Electrician

= R

< LABOR &
<INDUSTRIES

APPROVED BY THE
Oregon State Apprenticeship and Training Council (OSATC)

Registered with the
Apprenticeship and Training Division
Oregon Bureau of Labor and Industries

800 NE Oregon Street
Portland, Oregon 97232

APPROVAL:

SEPTEMBER 21, 2023 N/A

Tnitial Approval Date Last Revision Date

Area VIl Ltd Res Elec JATC Residential Electrician MA# 7007

APPENDIX C: SELECTION PROCEDURES

Selection Procedure:

Al out of work apprentices in good standing will be offered the opportunity for re-employment prior to
new applicants being registered in conformance with the committee's approved inifial employment policy.

NJ/A- Less than five

21

STANDARDS OF APPRENTICESHIP
Adopted by

CRATER LAKE ELECTRICAL JATC

QOccupational Title: SIC# SOC# SYMBOL SUFFIX Term
Limited Residential Electrician 1731 472111 0159 100 4,000 hours
MA#: 5001 SOC Title: Electricians License: Limited Residential
Electrician

== R

=LABOR &

&INDUSTRIES

APPROVED BY THE
Oregon State Apprenticeship and Training Council (OSATC)

Registered with the
Apprenticeship and Training Division
‘Oregon Bureau of Labor and Industries

800 NE Oregon Street
Portland, Oregon 97232

APPROVAL:

JUNE 21, 2001 OCTOBER 1, 2017

Initial Approval Date Last Revision Date

Crater Lake Electrical JATC Limited Residential Electrician MA# 5001

C: SELECTION P!

Selection Procedure:

All out of work apprentices in good standing will be offered the opportunity for re-employment prior to

new applicants being registered in conformance with the committee’s approved initial employment palicy.

The committee shall select apprentices from a pool of eligible applicants according to the following
procedure:

N/A (Fewer than 5 apprentices in this occupation)

22
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STANDARDS OF APPRENTICESHIP

Adopted by
CENTRAL ELECTRICAL JATC
ccupational Tith SIc# SOC# SYMBOL SUFFIX Term
Limited Residential Electrician 1731 472111 0159 100 4,000 hours
MA#: 3001 SOC Title: Electricians License: Limited Residential
Electrician

ZLABOR &
< INDUSTRIES

APPROVED BY THE
Oregon State Apprenticeship and Training Council (OSATC)

Registered with the
Apprenticeship and Training Division
Qregon Bureau of Laber and Industries

800 NE Oregon Street
Portland, Oregon 97232

APPROVAL:

SEPTEMBER 10, 1971 APRIL 1, 2019

Initial Approval Date Last Revision Date

APPENDIX B: MINIMUM QUALIFICATIONS

Minimum Qualifications for this standard are:

Age: ‘Applicant shall be al least seventeen (17) years of age at time of application and
may not be registered until they are eighteen (18) vears of age.
Education: Applicant shall

a) Be a high school graduate, from a school accredited by a State Education
Agency. with a 2.0 GPA or higher; -or-

b) Be a high school graduate, from a school accredited by a State Education
Agency, with a GED Prefest examination score:
of 255 for GED taken before December 31, 2001
of 2550 for GED taken after December 31, 2001
of 600 for GED taken after January 1, 2014; -or-
©) Have a GED Certificate of Equivalency score:
of 255 for GED taken before December 31, 2001
of 2550 for GED taken after December 31, 2001
of 600 for GED taken after January 1, 2014; -or-

d) Have received an associate's degree or higher from an accredited school.

Minimum math: Must have completed one full year of high school algebra with a
passing grade of 'C’ or better ~or- one of the following

a) One post high school algebra course (equivalent o ane year high school
algebra with a passing grade of 'C’ or better)

b) Current math placement resuilts from a community college facility indicating a

placement level of intermediate Algebra

Completion of the online NJATC math tech course with a passing grade and

cartificate

Must provide high school and/or post high school transcripts showing courses and
grades to validate completion of high school and algebra with the required grades.

c)

Physical: None
Testing: ‘Applicant must achieve a qualifying score on the NJATC Apfitude exam. The
qualifying score will be by the local JATC.
Other: None
OR
Age: “Applicant shall be at least eighteen (18) years of age
Education: | A military veteran who completed a military technical fraining school in a Mitary

Oceupational Specialty (MOS) applicable to the electrical construction trade (as
determined by the JATC), and can document a minimum of two (2) years of military
experience in that MOS.

Physical: None
Tosting: Applicant must complete the NJATC screening exam for norming purposes

Other: None

Notes: a. After a conditional offer of employment, all apprentices will be required to take a

drug screen following procedures set by the Local Industry Drug Fres Workplace
Program. If the apprentice fails the drug screen helshe will be allowed to reapply
for the apprenticeship after compieting the steps reguired under the Drug Free
Workplace Program
. A $30.00 non-refundable application fee wil be charged. Individuals with
incomes below 150% of the federal poverty guidelines may apply for a fee
walver.

[l
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Central Electrical JATC Limited Residential Elactrician MA# 3001

APPENDIX C: SELECTION PROCEDURES

Selection Procedura:

Al out of work Bpprentices in good standing wil be offered the opportunity for re-employment prior o
new applicants being registered in conformanca with the committee's approved iritial employment policy.

The committee shall select apprentices from & poal of eligible applicants according to the following
procedure:

‘An applicant may be removed from the commitiee's eligibility lists andior barred from future apolication
for up to one year for documented acts of abuse, assault, battery, harassment, intimidation, stalking, or
ather threatening behavior toward an individual involved in the aperation of an apprenticeship or training
committee, including (but not limited to) commitize members, staff to the committee, representatives of
participating unions and training agents. and staff of classroom training facilites-

All applicants must complate an application form provided by this program truthfully and acourately
responding to all questions, items and terms.

a Open Application Term: Announced:
= committes will accept and process applications, as needs of the Trade arise at announced

locations and on dates specified by the commitiee in accordance with the statute and regulstory

requirements. these Standards. its Affimative Action Work Plan and its policies and procedures.

b. Conditional Applications permitted: The commities may at any time accept applications as a
condition ar congitions described in this paragraph are met:

From an applicant with at laast 2000 OJT hours of electrical trade experience equivalent to
this program:

i.  The appiicant is in good standing with a State registered JATC program

i The applicant, within the preceding 180 days has made no other spplications for
‘admission to this program;
iii.  Theapplicant meets this program's minimum gualifications;

iv. The appiicant has st least 2000 hour of vesifiable and legal on the job hours in the
electrical Industry equivalent to the program’s work processes;

v.  Complete, authenticated apprenticeship records from sl past and current spprentics
programs o which the applicant has been registered. are pi to. and considered
by this Commitiee before scceptance of the application;

vi.  Applicant will be interviewed and based upon score merged into the existing Ranked
Pool of aligile applicants:

vii.  Applicant will be evaluated by the JATC and indentured at the appropriate period of
apprenticeship based on previous work experience and related training.

Page 210f 29
Last Revissd: 04-01-2019

‘Central Electrical JATC Limited Residential Electrician MA# 3001

2. From an applicant who signs the suthorizations card during an IBEW erganizing effort after
recsipt of signatures from 30% of the targsted workforce:

i.  The applicant meets this program’s minimum qualifications.

i, Complste, authenticated apprentiosship records from all past and current apprentios
programs to which the applicant has been registerad are provided to, and considered by,
this Commities before the acosptance of the application:

iii.  The appiicant has documentad all electrical industry employment:

iv.  Applicant will be interviewed and based upon score, merged into the existing Ranked Pool
of eligible appiicants;
v.  Applicant will be evalusted by the JATC and indentured st the appropriste period of
‘apprenticeship based on previous work experienca and related training.
3. From a military veteran of the United states Armed forces.
i The applicant must meet this programs minimum qualifications;

il.  The applicant submits a DO-214 form that documents honorable discharge from the US
armed forces, Selected Reserve, Ready Reserve, o National Guard within 24 months of
the date of application;

jii.  The appiicant is an active duty military member wha is within 180 days of the expected
date of separation from service with an honorable discharge. Prior to registration to these
standards, a DO 214 form documenting honorable discharge must be submitted.

iv.  Applicant will be interviewed and based upon scare, merged into the existing Ranked
Poal of eligible applicants:

v.  Applicant will be evaluated by the JATC and indentured st the approprists period of
‘apprenticeship based on previous work experience and related training

of minimum ions - All
reviewed for minimum qualfications.

and supporting d ion will ba

a

Non-qualified applicants - Applicants who do not meet the minimum qualifications will be notified in
witing; notification will include the reason for rejection, the requirements for admission 1o the
eligibility pooi. and the appeal rights available to the applicant

Aptitude test
i Al qualified applicants will be scheduled to take the NJATC aptitude test.

. Applicant must achieve a qualifying score on the NJATC aptitude exam. The qualifying score wil
be determined by the JATC

Poul of eligible applicants

Page 22029
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Central Electrical JATC

L

Limited Residential Electrician MAE 3001

i Quallying applicanta il be scored s rankedcuring an ol inervien using the nfenisw taing
form recommanded by the NJATC for the Electrical Industry and Certified and Approved by the
US. D of Labor, Bureau of ip and Training on September 8, 1007

i, These individusls will then be placad in the ranked pool of eligible applicants and reteined for a
period of 2 years.

. Individuals may be removed from this pnul aton e earlier date by mr o request ar by failing to
respond to the committes in policy.
Individuals that are removed from the luimd puictf allg\hhiwi e nothed i writing.

. It shall be the responsibsity of the applicant to naify the committe of any change of address.

Placement

i CEnIrEI Emnm JATC wil follow the NJATC policy to determine the maximum number of
n the program. Based on an annual evalustion of future industry manpower needs,
Tre TG will st Gerorrine & uimm mambar of new apprentices to start. Al the discretion of
the JATC, all current apprentices in good standing will be employed before new apprentices are
started in conformance with the commitie's inifal employment policy.

. Applicants will be offered employment based on the order of their rank in the pool of eligibles and
the zon(s} for which they have mdicated preference. An applicant may changs the zone or zones
of chaice &t any time by noifying the JATC ofice n writng.

. I an individual fails to respand ta an apprentice job assignment provided through the placement
process. the individual will be removed from the pool in conformance with the commitiee's nitisl
placemant palicy.

Central Electrical JATC Limited Residential Electrician MAZ 3001

Exceptions;
7. Oraanzing (Union organizes an employer)

An employee of & non-signatory not qualifying as a joumeyman when the emplayer
becomes signatory, shall be avaluated by the JATC and indentured at the sppropriate period of
‘apprenticeship based on previcus work experience and related training.

=

ORGANZING (50% + 1 of employees sign bargaining cards
An rividunl who signa an suthorizaton card during an ogeizing sfort wherein aver iy percant of
the amp»uyee ha ve signed: Whether or nat the employer becomes signatory, an ndiidual

qualfying shall be evaluated by the JATC and indentured aumappmpmapam
o Sppranticashi bssad on pravious Werk xperence and relsied NG,
4. CONTRACTUAL REQUIREMENT
/A training agent, able to document the existence of a valid contractual requirement for specific
percentages of minority andior female apprantices on the job, may request that the spansor pierce
he Ranked Pool of Egble applicanta 1 reech the top qusifed mincrty o female sppbcants), The
‘sponsor will record on ihe registration agreement, and in its minutes, the use of this exception
retain a copy of applicable hd spsuﬁmms

11, MATIVE AMERICAN PREFERENCE
Individuals enrolled as members of an Indian Tribe or Nation, andfor Qualified Native American
applicants refered by a Tribal Employment Rights Office (TERO). whe otherwise meet the minimum
qualifications of these Standards, may be selected for dispatch without regard to existing selection

3/21/2024

) procadures according to ranking established by & TERO. The commitiee will review the need for new
From an spplicant, currently active the in the Ranked Pool of eligible applicants, who sseks review of apprentioes in each geographical area and may select up to four individuals annuslly by piercing the

‘their current placement; re-interview will be granted upon the following terms: ranked pool of eligibles 1o reach members refered by the TERO.
i, The applicant, within the 180 days that precede the raquest for re-intervisw, has mads neither
‘similar raquest nor other appiication for admissicn to this program; *Zone1 Includes all areas north of Highway # 34 to the northem boundary of the jurisdiction.
Tha appiicant confinues to maet this program’s minimum qualifications; Zone?  Includes all areas south of Highway # 34 o the southermn boundary of the jurisdiction
iii. The applicant provides verifiable documentstion to include: Zone 142 Together include all areas from the western boundary of the jurisdiction to the Cascade
Mount:

. . intain Range summit.
8. Complefian of more then 500 hours of trads worik experience Zone 3 Includes &l areas east of the Cascade Mountain Range Summit o the eastem boundary
-or- of the jurisdiction.

+ The jurisdiction of the Central Electrical JATE includes the following counties: Deschutes, Crook,
b. Passing grades in two or mare post-secondary trade-related classes from an education - . ]
Inadoon accredited by 3 state education agancy Jefferson, Linn, Benton, Marion. Polk. Lans (esst of a line running north and south from the NE comer of

Coos County to the SE comer of Lincoln County). and Yamhill (south of Newberg).
iv. Applicant, i eligible, wil be intarviewed and basad upon score, merged into the existing
Ranked Pool of eligible applicants.
a. Applicants score from the request for re-intervew will supersede any previous score from
their intial interview.
b. The two-year term of initial eligibiity for the Ranked Poal from the iniial interview will not be
extendad by the requast for re-interview.
v, if not eligible, Applicant, will be notified in writing that the re-intarview has been

rejection willinclude the basis for rejection. but absent & diaim of discrimination, no appsaj will
be permitted.

L4

=

No fee will be required for re-interview.
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Scenario 4: Nick from Bend
Apprenticeship Program Details

[ o | stots Lo

About the Program

Back to search results

Program Requirements

Select Occupation to Update Details Below Program Name and Master Agreement Number

OREGON COLUMBIA LABORERS
JATC (2023)

Counties

Program Length
4000 hours

Nick, age 22, lives in Bend
and wants to become a

Baker, Benton, Clackamas, Clatsop,
Columbia, Coos, Crook, Curry,
Deschutes, Douglas, Gilliam, Grant,
Harney, Hood River, Jackson,
Jefferson, Josephine, Klamath,
Lake, Lane, Lincoln, Linn, Malheur,
Marion, Morrow, Multnomah, Polk,
Sherman, Tillamook, Umatilla,
Union, Wallowa, Wasco,
Washington, Wheeler, Yambhill

View Step Hours

Journey Wage
§27.27

Ready to Join this Program?

laborer.

Here's what you need to do:
Review the Program Standards,
including Minimum Qualifications
(Section 1) Address
Contact the program 8111 NE HOLMAN = BRI
oo e e ST
SINDUSTRIES

procedures
503-256-7300
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STANDARDS OF APPRENTICESHIP
Adopted by

OREGON/COLUMBIA LABORERS JATC

SIC# 80C# SYMBOL SUFFIX Term
1600 47-2061 0628 000 4,000 hours.

MA#: 2023 SOC Title: Construction Laborers License: N/IA

== BUREMI
=}
@

& LABOR &
=INDUSTRIES

APPROVED BY THE
QOregon State Apprenticeship and Training Council (OSATC)

Registered with the

Apprenticeship and Training Division
Qregon Bureau of Labor and Industries
800 NE Oregon Street
Portland, Oregon 97232

APPROVAL:

DECEMBER 1, 1983
Initial Approval Date

November 1, 2022
Last Revision Date

QOregon/Columbia Laborers JATC Laborer MA# 2023

APPENDIX B: MINIMUM QUALIFICATIONS

Minimum Qualifications for this standard are:

Eighteen (18) year of age
ne

Note: As a condition of employment. a raining agent may require an employee:
o pursuant to a reasonable writien policy, submit o a test for detectable levels
of illegal drugs or alcohol present in the applicant's body;
possess a valid driver’s license;
o demonstrate, through validated tests, requisite physical abilly to perform job-
related tasks;
o disclose felony convictions.

o

Prior to partcipation in the sponsar's safety and orientation class, applicants will be
required to conform to the NV Callege of Construction drug-free campus policy.

which requires negative analysis on a standard test for aloohol and illegal drugs, and
disclosure of felony convictions.

An applicant who fails any NWCC test for alcohol and illegal drugs will be refused
attendance at all NWCOC dlasses for the 180 days that folow disclosure of the
results to the applicant. The sponsor will refuse to accept any application for
admission to this program from that applicant within that ime period

and of asafety  orientation class is required prior to being
placed in the ranked pool of eligibles.

27

‘Oregon/Columbia Laborers JATC Labarer MA# 2023

ApPENDIX C: SELECTION PROCEDURES

Selection Procedura:

A out of work apprentices in good standing will be offerad the opportunity far re-employment prior to
new applicants being registered in canformance with the commitiee's approved initial employment policy.

The committee shall select apprentices from a pool of eligible spplicants acoording to the following
procedure:

The goal of this ranked selection methad is to bring apprentices into the program who are the most
qualified and likely to complate to journay werker,

Aoﬂcamn
The committee will open for applications on dates it specifies, in accondance with applicable
statute and regulations, these standards, its affirmative action plan. and policies and procedures.
b Public natice of the opening will be distributed at least 30 days in advance. Prior to distribution.
the proposed nobice will be submitted to ATD for approval.
©  Anyinterssied individual will apply electronically through the NWEOC onfine portal. All applicants
will receive detailed program information through the portal regarding the mandatory Trade
Ofientation class/OSHA 10 traininglJump Start pre-construction training nd submissicn af
‘minimum qualificaion documentation  applicant point system. Paper applications will be
dlsmhutaﬂ in e cases snoud e i ot Lnexpeciedly mafuncton. ARplcants wno spry
an axception will use & paper appiication or the onling application portal
e+ applcant 1og will track 2l ppicants 1 fnal i
‘Supporting documentation must be submitted at tme of application.
Individuals applying to maora than one program must submit a separate application and
documentaon for each program.
f Previous apprentices terminated for cause must:
Wat 12 monhe bafors raapplying fr the pragram;
Appear before the committee prior to submitting a new application; and
Complete the Jump Start program, regardiess of prior experience.
a. The committee will review applications and documentation to determine whather minimum
qualifications have been met.
Nan-qualified appiicants will be notfied in writing, with the reason for rejection and their appeal

L

rights
h.  Applicants wha have minimum
Qualified Applicant List.

will be placed on the

Guahien Appiicant List
Qualified applicants must complete the Trades Orientation, OSHA 10 waining, and Jump Start
pre-consinuction raining (provided at no cost to the applicant).

b, Exceptions to Jump Start requirements:

i Applicants 1. mblmrs o tab
i Applicants who enter through Exception 3: New Traini
¢ Upon compietion of Jum psmqmlmaa =Pplicanis wil ba ranked mmmgmmanscnau paint

systam and placed on the Ready for Empioyment List in descending order based on their score.
Ranked Pool positions are subject to monthly re-ranking if, and when, additional applicants are
accapted into this Pool and sdditional applicant documentation is submittad.

Page 20 0130
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Cregon/Columbia Laborers JATC Laborer MAZ 2023

Ready for Employment List

s Applicants will be offered employment in descending rder based on their rank on the Ready far
Emgioyment List

b.  Newapplicants will be scored and merged with the existing Ready for Employment List.

Geographic Zones

a.  Apprentices are expected to work throughout the geographic area of the committee. Individuals
on the Ready for Employment List who refuse employment wil be removed from the listin
conformance with committee palicies.

Removal from Lists
a.  Applicants are for keeping the

«of address and telephone number

changes.
b Applicants on the Qualiied Applicant andior the Ready for Employment Lists will be removed
under the following circumstances

At applicant request;

Failure to respond andior refusal of employment for a reason not allowed under committee
policies;

The applicant has registered for, but twice failed to complete, a scheduled trade orientation /
safety course: or

Expiration of 2-year eligibilty.
e Applicants remavad from  list will be notified in writing, with the reason for removal and their
appeal rights.

Qualifying applicabions will be reviewed and scored according 1o the following point system. Points will
not be given unless the applicant provides written documentation (letters from employers on company
letterhead, DD214, course certificates, school transcripts, etc.).

Application Point System — Oregon-Columbia Labarers JATC
Maximum Points Possible
Valid Photo ID documenting proaf of aga 3
Valid Driver's License 5
Military: Honorably discharged Veteran, 3 points per year, maximum of four years counted 12
Education and Certfications
High School Diploma o GED Completion or Equivalent 10
L e poar Sacondary Classes (with a C or bettar) 10
a) Hfirade scheolicommunity college construction related courses
(2 points per class with 10 pts max)

3. bjHShrade schoolcommunity college math courses 10
(2 points per class with 10 pts max)
Work experience: Credit for pravious work expenience, including volunteer work, is 20

awarded in six-month blocks. To receive cradit, proof of employment is required. The
intent here is to reward consistent. committed performance: not muttiple. short duration jobs.

. 1 paints per 1000 hours warked with same employer

. 2 paints per 1000 hours warked in constuction

Resume 5

Possible Points. 75
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Exceptions:

. CURRENT APPRENTICE (Transfer)
Expeniencad apprentices may request fransfer from a registered laborer trades apprenticaship
program at any bme provided they mest the following:
a) Have completed at least 500 OJT hours in the previous program;
b) Are in good standing with the previous program;
) Mest the cumrent minimum qualfications of this program, and
d) Possess a cument OSHA 10 card (or equivalent).

Transferring apprentices will be placed an the out-of-work list based on their prior OJT hours.

]

EXPERIENCED APPRENTICE

Experiencad apprenticas who have earmed at least 1,000 OJT hours in a registered kaborer program
within the last five (5) years will be permitted to retur to the program during an open enroliment.
They will be allowed to continue thei training beginning at the level at which they left off instead of
re-entering a5 a beginning apprantice. The rewming apprantice must have been cancaled in good
standing. meet the current minimum qualifications and, possess & current GSHA 10 card for
equivalent). These applicants will be placed on the out-of-work list basad upon their prior OJT hours.

L]

NEW TRAINING ASENT
If an emplayer has not participated in the training of a laborer spprentice under ORS Chapter 660 for
5t least two years prior to seeking entry or reentry into the apprenticeship program, that employer
may select hisher initial apprentices from the bona fide employees who have been on hisier payrol
for at least 500 hours (typically three months) prior to the employer's application for an apprentice.
Tha selected candidates for apprenticeship must meet the minimum qualifications for entry in the
trade or craft at the time they are brought into the program. Once the initial selection of apprentices
has been made. the employer is thereafter restricted to selection from applicants in the *Ready for
Emplayment List.”

5. PRE-APPRENTICESHIP

Applicants that have successfully completed trades specific pre-apprenticeship programes jointly
approved by the OSATC and the committee during the preceding four years will be registered and
placed at tha botiom of the apprentics out of work list, providing that the applicant masts the current
minimum qualifications. Such pricrity is granted without regard to race, color, religion, national origin,
orsex

®

CONTRACTUAL REQUIREMENT

A training agent, able to document the existence of a valid contractual requirament for spacific
apprentices, based upon identifiable characseristics, may request that the sponsor pierce the Ready
for Employment list 10 reach the top qualified applicant{s) who manifests those specific
characteristics. The sponsor will record on the registration agreement, and in its minutes, the use of
this exception and retain a copy of applicable bid specifications. Applicants entering through this
‘excaption must complete the Jump Start pre-construckon training prior to ndentu

Page 22 0f 30
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1. NATIVE AMERICAN PREFERENGE

Individuals enralled as members of an Indian Tribe or Nation, andior qualified Native American
applicants referred by a Tribal Employment Rights Office (TERO), who otherwise meet the minimurmn
qualifications of these standards, may be selacted for dispatch without regard to existing selection
procedures according to ranking established by a TERO if the work to be pe

geographic area on or near an existing Indian Reservation, Lands or Naon or has been funded by,
or at the direction of, an Indian Tribe or Nation.

12. VETERAN'S ENTRY
Veterans may apply to the program at any time if they mest the minimum quslifications of the
program and f they are:
a) Members of the Reguiar services who have been discharged from active duty service with a
DD:214 issued with the past 24 months indicating an Honorable Discharge;
b) Members of the Selected Reserve of Individual Ready Reserve with a DD214 issued within the
past 24 months; or
€) Members of the Oregon National Guard with a DD214 issued within the past 24 manths.
Individuals qualifying under this excaption wil be pisced at the top of the Ready for Employment List
basad on date of application received.

15.0THER: HAP WORKFORCE AGREEMENT
A training agent, registered to this commitise, may request direct entry to this program for csrtain
applicants subject to femms of & Workforce Agreement approved by the committee, Nortfwest
Callege of Canstruction, Housing Authority of Porland and the Bureau of Labar and Industries.
An appiicant will meat Minimum Gualifications for these standards and eligbility requirements set by
the Housing Autharity of Poriand.
An apphoant registered under this exception wil be dispaiched directly, and only. to the training
agent / employer who requests the direct entry.

29

You Made it In!

Congratulations!

Get ready for paperwork, hard
work, and lots of learning

Remember: you are an

apprentice learning skills and an

employee.

3/21/2024
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What if you score too Low?

Talk to the program and ask them
for your options to reapply

Get some experience!

Find a pre-apprenticeship
program

Apply to another program

aﬁﬂﬂ &
NDUSTRIES

Questions?

= BUREAU &

SLABOR &
SINDUSTRIES
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Additional Information and Resources:

Laura Tocki-Toggenburger,
Apprenticeship Representative

Laura.Tocki-Toggenburger@boli.oregon.gov [ == s«
SLABOR &
SINDUSTRIES
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